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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inouiry--you may contact one of the offices 
This listing includes the-names, addresses and telephone numbers of the 


listed below. 


Public Information Directors and the states in their regions: 


Region I....... 


Connecticut 
Maine 
Massachusetts 
«New Hampshire 
Rhode Island 
Vermont 


Region II.... 


New Jersey 
New York 
Puerto Rico 


Virgin Islands 


Region III.........- 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Region IV.........4. 


Alabama 
Florida 
Georgia 
Mississippi 


North Carolina 
South Carolina 


Tennessee 
Kentucky 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Rvom 3570 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John 0. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI....... 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII...... 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII..... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX......- 


Arizona 
California 
Hawaii 
Nevada 


Region X........ 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 

Room 2509 

Federal Office Bldg. 
911 Walnut St. 

Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80294 
303-837-4235 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94162 
415-596-3423 


Jack Strickland 
Roos: 6001 : 
Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 





Week of January 9, 1978 
FEDERAL AGENCIES AGREE ON UNIFORM 
GUIDELINES FOR EMPLOYEE SELECTION 
WASHINGTON -- The Carter Administration has proposed uniform guidelines for employee 
testing and other selection procedures. These guidelines are aimed at protecting the 
rights of workers to be hired and promoted on the basis of job-related standards and without 
regard to race, sex, or ethnic background. 
The proposed guidelines, developed jointly by the U.S. Department of Labor, the 
U.S. Equal Employment Opportunity Commission, the U.S. Department of Justice, and the 
U.S. Civil Service Commission, would replace the two different sets of employee selection 
guidelines which have been in effect since November 1976. One set--the Federal Executive 
Agency Guidelines--was adopted by three of the four agencies at the time. Separate 
guidelines, which the EEOC adopted in 1970, were republished in November 1976. 
The uniform guidelines are being proposed to implement the requirements of 
the U.S. Supreme Court that employers justify the use of tests or other selection 
procedures which disproportionately exclude minorities or women. Under the 
proposed guidelines any selection procedure which adversely affects members of a 
particular race, sex, or ethnic group must be validated, or shown to be job 
related. If a selection procedure is not shown to be valid or if the adverse 
effect is not eliminated, the employer could be subject to enforcement action by 
the government. Adverse effect refers to a substantial difference in selection 
rates for two or more groups. 
In choosing a selection procedure, employers must make a reasonable effort 
to identify alternatives which might have a lesser adverse effect. 
Employers may also choose to eliminate adverse impact dy modifying existing 
selection procedures or using alternative procedures. Such alternatives, out- 
lined in the guidelines, include using an applicant register of persons who are 
economically disadvantaged and giving weight to such factors as experience or 


language facility. 


(More) 
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The use of alternatives to test validation is part of the "bottom line” 
concept adpoted by the enforcement agencies. This concept 2rovides that if 
analysis of the overall selection process demonstrates that an employer has 
overcome adverse impact by in fact hiring and promoting minorities and women, 
the federal agencies generally will not require that employer to justify the 
individual elements of the selection process. 

The new guidelines ensure that for the first time, all employer groups -- 
private employers, government contractors and subcontractors, employment agencies, 
state and loca! governments, and che federal government itself--are subject to 
the same requirements. 

The proposed guidelines are consistent with existing law on employee selection 
and reflect the test validity standaras carvently accepted Sy professfanal psychologists. 


The public comment period will extent through Mar. 7, 1978. 
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NEW FEDERAL MINIMUM WAGE IN EFFECT 


WASHINGTON -- Secretary of Labor Ray Marshall reminded employers and employees 
that the federal minimum wage increased to $2.65 an hour Jan. 1. The increase brought 
a pay raise of $2.2 billion to 4.5 million workers. 

The new minimum wage was passed by Congress as an amendment to the Fair Labor 
Standards Act and was signed into law by President Carter on Nov. 1, 1977. 

The law provides for the minimum wage to increase annually over the next three 
years until it is $3.35 an hour beginning on Jan. 1, 1981. 

“Overall, more than 5.3 million workers will be affected by the minimum wage 
increases," Secretary Marshall said. “The new law will help to lift them out of a 
poverty situation so that they can maintain at least a minimum standard of living. 

"The Department of Labor will continue to enforce the minimum wage vigorously to 
ensure that all covered receive the protection they are due," Marshall added. 

The new legislation also phases down the tip credit from 50 to 40 percent of the 
minimum wage beginning Jan. 1, 1979. Under the current tip credit provision, the tips 
can be counted toward the minimum wage for up to a maximum of 50 percent of the minimum 
wage or the amount of tips actually received, whichever is lower. The amendments reduce 
the percentage rate to 45 percent effective Jan. 1, 1979, and to 40 percent on Jan. 1, 1980. 

Effective Jan. 1, 1978, the amendment raised from $20 to $30 the amount of tips 
that an employee must regularly receive per month in order to be considered a tipped 
employee. This change reduces the number of tipped employees whose tips can be counted 
toward their employer's minimum wage obligation. 

Additionally, the law includes a three-step increase in the dollar-volume test 
for coverage of enterprises comprised exclusively of retail or service establishments 
from the $250,000 test currently existing to $275,000 on July 1, 1978; $325,000 on 
July 1, 1980; and $362,500 after Dec. 31, 1981. 

The Fair Labor Standards Act is enforced by Wage and Hour Division compliance 
officers located in 350 cities around the country. The Wage and Hour Division is part 
of the Labor Department's Employment Standards Administration. 

### 
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MINIMUM WAGE FOR FARM WORKERS REACHES PARITY 


WASHINGTON -- The minimum wage for farm workers has reached parity with the 
overall minimum wage effective Jan..1, 1978. 

Donald Elisburg, assistant secretary of labor for employment standards, announced 
that some 200,000 of the 640,000 farm workers covered by minimum wage requirements 
should receive a pay raise. 

Under amendments to the Fair Labor Standards Act, signed into law by President 
Carter on Nov. 1, 1977, the minimum wage increased for all covered workers to $2.65 
an hour on Jan. 1, 1978. The minimum will increase in steps over the next three years 
until it reaches $3.35 an hour beginning on Jan. 1, 1981. The FLSA is enforced by the 
U.S. Labor Department's Wage and Hour Division. 

Farm workers were previously covered under a separate and lower minimum wage 
scale. During the 1977, the rate for farm workers was $2.20 an hour, whereas the 
rate for all other covered employees was $2.30. 

For further information, contact the local Wage and Hour Office, listed in most 
telephone directories under U.S. Department of Labor, Employment Standards Administration. 


### 
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*STUDENT-LEARNER' WAGES INCREASE IN 1978 


WASHINGTON -- The minimum wage increase from $2.30 to $2.65 an hour, effective 
Jan. 1, 1978, has brought a corresponding increase to the subminimum wage rates of 
“student-learners." 

Under regulations enforced by the U.S. Labor Department's Wage and Hour Division, 
“student-learners" can be paid a subminimum wage rate of no less than 75 percent of the 
federal minimum wage. Special “student-learner" certificates must be obtained from the 
division. 

However, in order not to disrupt student vocational programs of the current school 
year, the Wage and Hour Division nas provided special authority for the employment of 
"student-learners" through June 30, 1978, as follows: 

-- Employers who currently hold “student-learner" certificates must increase the 
wage rate to not less than 75 percent of the new minimum wage ($1.98 3/4). However, 

a new application need not be filed with Wage and Hour. 

-- Employers who currently pay “student-learners" between $2.30 and $2.65 an hour 
and do not have certificates for these employees may continue to pay at that rate but 
must obtain from the appropriate school official a statement indicating that the student 

is working in a bona fide vocational program. 

Minimum wage exemption certificates are provided for under Section 14 of the. 
Fair Labor Standards Act. The FLSA is enforced by the Wage and Hour Division, a part 
of the department's Employment Standards Administration. 


4## 
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LABOR DEPARTMENT ANNOUNCES INCREASE 
IN BASE RATES FOR VETERANS UI BENEFITS 

WASHINGTON -- The U.S. Department of Labor has revised the Federal regulations 
governing the computation of wages of ex-service personnel used in determining 
unemployment compensation benefits to reflect increases in pay and allowances received 
by the military during 1977. 

tis vevtotens prescribe the monthly pay rate for each military grade to be used 
in computing the amount of weekly unemployment insurance newly discharged veterans are 
eligible to receive. 

The pay rates became effective Jan 1, 1978, and apply to-ail first claims filed 


on or after that date. They are: 
Pay Grade: Monthly Rate 


(1) Commissioned officers: 


0-10 ------------- $4,919 
0-9 -- eee ee ee ee ee 4,752 
O@-8 ----- mecerrecree 4,410 
0-7 -2-- ee ee ee ee Ke 3,886 
O-6 ----- eee" 3,219 
OS --- "fe" eee 2-2 2,643 
0-4 -=-------- = - 2,180 
0-3 -------- eee -- 1,831 
0-2 ---- - ee ee ee ee 1,469 
O-l ------- = - - - =e 1,081 
(2) Warrant officers: 
W-4 ---- 2-2-2 ee ee ee 2,060 
W-3 ---- ee ee ee ee 1,715 
W-2 ------- ee ee ee 1,422 
Wel -----+----- - - 1,260 


(3) Enlisted personnel: 


B-9 ~<------+-+-+---- 1,793 
B@ «cee ew eececeen 1,521 
BP eee nm ee eee eee 1,320 
B6 «cece ecsceccsceccs 1,120 
BG <éuweweceeuece 941 
B-§@ «cee ee ewe eee ee 802 
B-3 ---+--+-+-+--+---- 712 
B-2 «-2c- - 2+ eee 665 
B-l ----+---+-+-+---- 612 


The new schedule does not revoke the prior schedule or any preceding 
schedule or change the periods of time they were in effect. 


### 
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LABOR DEPARTMENT LISTS 55 POTENTIAL 
SPONSORS FOR FARMWORKER PROGRAMS 

WASHINGTON -- The U.S. Labor Department has announced 55 potential sponsors for 
migrant seasonal farmworker programs in Fiscal Year 1978. 

The sponsors will provide farmworkers with a variety of assistance, including 

help in finding work out of the migrant stream, housing and health support, and 
education and job training. 

For further information about the list of sponsors, the contact is Paul Mayrand, 
Director, Office of Farmworker Programs, ETA, Room 7122, 601 D St., N.W., Washington, 
D.C., 20213, telephone 202-376-7288. 

The selection of sponsors was published in the Federal Register of December 23, 1977. 
Funds will be allocated to the sponsors selected under Title III, Section 303, of the 
Comprehensive Employment and Training Act (CETA). CETA is administered by the 
Department's Employment and Training Administration. 

A list of potential sponsors follows: 

POTENTIAL SPONSORS FOR CETA FISCAL YEAR 1978 
SECTION 303 FUNDS 
REGION II 
New York 
Program Funding, Inc., Suite 730, Powers Building, 
Rochester, New York 14614. (excluding Orange County) 


(More) 
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Puerto Rico 
Commonwealth of Puerto Rico, Departunent of Labor, 414 Barbosa 
Avenue, Hato Rey, Puerto Rico 00917. 


REGION III 
Delaware 
Migrant and Seasonal Farmworkers Association, 3929 Western 
Boulevard, FOB 33315, Raleigh, North Carolina 27606. 


Maryland 
Migrant and Seasonal Farmworkers Association, 3929 Western 
Boulevard, POB 33315, Raleigh, North Carolina 27606. 


Pennsylvania 
Farmworkers Corporation of New Jersey, 56 West Landis Avenue, 
Vineland, New Jersey 08360. 


Virginia 
Migrant and Seasonal Farmworkers Association, 3929 Western 
Boulevard, POB 33315, Raleigh, North Carolina 27606. 


REGION IV 
Georgia 
Migrant and Seasonal Farmorkers Association, 3929 Western 
Boulevard, POB 33315, Raleigh, North Carolina 27606. 


South Carolina 
Office of the Governor, 1800 St. Julian Place, INA Building, 
Columbia, South Carolina 2920+; 


(More) 
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Florida 
*Department of Education, Vocation Education Division, 
Capitol Bui‘iing, Tallahassee, Florida 3230+. 


*award in certain counties in Florida is contingent upon the 
results of the administrative proceedings now before the 
Departinent of Labor's Administrative Law Judge in Docket #77- 


CETA-105. 


Indiana 
Office of Manpower Development, 150 West Market Street, 
7th Floor, Indianapolis, Indiana 46204. 


REGION VI 
Texas 
Associated City-County Economic Development Corp., Inc., 
1304 South 25th Street, Edinburg, Texas 78539. 


REGION VII 
Kansas 
ORO Development Corp., 1100 North Classen Drive, POB 60126, 
Ok lahoma ci ty, Oklalizan 73106. 


Nebraska 
Migrant Action Program, PUB 778, 220 East State Street, 
Mason City, Iowa 50101. 


(More) 





BLACK NEWS DIGEST - 1/9/78 
FARMWORKER PROGRAMS - P. 4 


RUGION 1X 
California 
Proteus Adult raining, Inc., 1640 West Mineral King, . 
POB 727, Visalia, California 93277. 


Califort.ia Human Development Corporation, 2!#62 Mendocino 
Avenue, Santa Rosa, California 95401. 


Central Coast Counties Development Corporatior, 110 South 
"A" Street, Madera, California 93673. 


Campesinos Unidos, Inc., POB 203, Brawley, California 92227. 


City of Stocktoi, Buployment and Training Opportunity 
Department, City Hall, Stockton, California 95202. 


Center for Buployment and Training of the Central Coast 
Counties, 425 South Market Street, San Jose, California 95113. 


2. Potential sponsors who were sole applicants. The following 
are areas which had a single grant application and the Department 
of Labor has entered into negotiations with those organizations 
for grant awards for FY'78 funds authorized under CETA, title III, 
section 303. If negotiations frail to produce an acceptable 

grant, the Secretary will mike a resolicitation for the State 


or area pursuant to 29 CF y7.21/(d). 


(More ) 
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REGION I 
Comiecticut 
New Pugland Farmworkers Couneil, 3302 Main Street, 
Springfield, Massachusetts 01107. 


Maine 


Pen... cot Cousertium, "sai: ing and “rployient Administr: tics, 
166 Union Str ', Bangor. iuine FOL. 
Rhode Island 


New England Farmworkers Courcil, Inc., 350? Main Street, 


Springfield, Massachusetts 01197 


REGION III 
West Virginia 
State of West Virginia, Governor's Manpewer Office’, 


5790-A MacCorkle Avenue, SE, Charleston, West Virginia 25304. 


REGION IV 
Kentucky 
Temessee Opportunity Programs for Scasonal Farmworkers, Inc., 


2903 Foster Avenue, Nashville, Termessce 37211. 


Mississippi 
Mississippi 2.1t9 Council] -for Purm Workers Opportunities, Inc., 


1933 Fourth Street, Clarksdale, Mississippi 386]4. 


(More) 
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North Carolina 
Migrant and * sonal Farmeorkers Association. 3929 Western 


Boulevard, POB 33315, Raleigh, North Carolina 27606. 


REGION V 
Illinois 
Illinois Migrant Coimeil, 202 South State Street, 
Chicago, Tllinois 5060). 


Ohio 
La Raza Unida de Ohio, 1%7 Revere Drive, 
Bowling Green, Ohio '! 302. 


REGION VI 
Arkansas 
Arkansas Council of Farmworkers, 1200 Westpark Drive, 
POB 1241, Asher Station, little Rock, Arkansas 72214. 


Oklahoma 
ORO Development Corporation, 1100 North Classen Drive, 
POB ©0126, Oklahoma City, Oklahoma 73106. 


REGION VII 
Missouri 
Rural Missouri, Inc., +18 Madison Street, )°0B 204, 


Jefferson City, Missouri 65101. 


(More) 
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REGION VIII 
Colorado 
Colorado Council on Migrant and Seasonal Agricultural 


Workers and Families, 665 Grant Street, Denver, Colorado 80203. 


Montana 
State of Montana Governor's Office, POB 169, State Capitol Bldg., 
Helena, Montana 59601. 


North Dakota 
North Dakota Migrant Council, PO Drawer X, 


Grand Forks, North Dakota 58201. 


South Dakota 
Minnesota Migrant Council, POB 1231, St. Cloud, Minnesota 56301. 


Utah 
Utah Migrant Council, Inc., 12 East Center Street, 


ilidvale, Utah 84047. 


“yoming 
Northwestern Conmmity Action Programs of Wyoming, Inc., 


POB 431, Worland, Wyoming 82401. 


REGION IX 
Arizona 
MOPporlumities, Inc., 6611 South Central Avenue, 


Phoenix, Arizow: S90. 


(More) 
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Hawaii 
Office of the Governor - OMP - Department of Labor and 
Industrial helations, 1164 Bishop Street, Suite 600, 
Honolulu, Hawaii 96813. 


REGION X 
Idaho 
Idaho Migrant Council, Inc., 415 South Sth Street, 
Boise, Idaho 83706. 


Oregon 
Oregon Rural Opportunities, 5103 Portland Road, N.E 
Salem, Oregon 97303. 


Washington 
Northwest Rural Oppor tunities, Inc., 305 Euclid; 
Grandview, Washington 98930. 





The following list of organizations, published in the 
FENKRAL REGISTFR, Vol. 42, No. 131, Friday, July 8, 1977, have 
demonstrated satisfactory performance and were not required 


to caapete for Fiscal Year 1978 potent!al sponsor status 


RWGION 1 
Massachuselts 
New hagland Fariworkers Council, Inc., 3902 Main Street, 
Springfield, Hassachiwells OL10;. 


(More ) 
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REGION Il 
New Jersey 
Farmworker Corporation of New Jersey, 36 Landis Avenue, 


Vineland, New Jersey 03360. 


REGION TY 
Alat-ura 
Alabama Migrant and Seasonal Farmworker Council. 


404 Fast South Boulevard, Montgomery, Alabama 36]05. 


Tennessee 
Tennessee Opportunity Programs for Seasonal Far.workers, Inc., 


2803 Foster Avenue, Nashville, Tennessee 37105. 


REGION V 
Michigan 
United Migrants for Opportunity, Inc., 908 West Jefferson, 
Grand Ledge, Michigan 48837. 


Minnesota 
Minnesota Miyrant Council, 35 Wilson Avenue, N.E., 


St. Cloud, Minnesota 56301. 


Wisconsin 
United Migrant Opportunity Services, Inc., POB 01129, 


G9 West Greenfield Avame, Milwaukee, Wisconsin 53201. 


(More) 
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REGION VI 
Iouisiana , 
Motivation, Education and Training, POB 781, 
Jennings, Louisiana 70546. , 


New Mexico 
Home Education Livelihood Program, 5000 Marble, N.E., 
Albuquerque, New Mexico 87110. 


Texas 
Commmity Council of South Texas, 420 East Main, 
Rio Grande City, Texas 78582. 


Economic Opportunities Development Corporation of San Antonio 
and Bexar County, 410 South Main Avenue, San Antonio, Texas 7820+. 


Motivation, Fducation and Training of Texas, 107 North College, 
Cleveland, i:xas 77327. 


REGION VII 
Towa 
Migrant Action Program, 2720 Fast State Avenue, 
Des Moines, Iowa 50306. 
REGION IX 
California 
County of Los Angeles, Departanent of Personnel, Manpower 
Program Division, 2999 West 6th Street, Los Angeles, California 
900270. 


44 
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The first national labor organization whose membership was open to workers of 
every craft, creed or color was the Knights of Labor, established in 1869, according 


to “Labor Firsts in America," issued by the U.S. Department of Labor. 


see 
f ” ; 


The first labor union to use a union label was the Cigar Maker's International, 
Union fm San Francisco in 1874; the union wanted to distinguisl its cigars from those 
made by Chinese workers, according to “Labor Firsts in America," published by the 
U. S. Department of Labor. 

se * 

The first national organization of federal employees was the National Association 
of Letters Carriers, established in 1890, according to “Labor Firsts in America," 
published by the U.S. Department of Labor. 

se 

The first national federation of industrial unions was the Committee of 

Industrial Organization “in 1935, according to “Labor Firsts in America," published by 


the U.S. Department of Labor. 


The U.S. Department of Labor was established as a separate cabinet agency with 
William B. Wilson as its first secretary in 1913, according to “Labor Firsts in 


America," published by the Department. 





